Association of Postal Officials of Canada

York Branch
2750 14th Avenue, Unit G-14 Markham, ON L3R 0B6

July - August 2022 Newsletter
Next General Membership meeting is July 17th through TEAMS (virtually)
Our General Membership Meetings start in January and are held every other month on the 3 rd
Sunday of that Month (unless changed at a general membership meeting due to the meeting falling
on a weekend with a holiday or other recognized day). The dates are highlighted below:

Sandra Burgess
Branch President
burgess@apoc-aopc.com
416-432-2137 or 905-479-5950

Colleagues,
I hope this newsletter finds you and your loved ones safe and healthy. Although we are returning to
some form of normalcy, I urge you to continue being cautious as COVID-19 is still very present among
us.
As we approach the latter half of 2022, you should have or should soon be scheduled to meet with your
Team Leader to review your mid-year performance. At this time no rating is provided to you, but the
discussion will include which direction you are trending in, to allow for a desirable rating at year-end.
Should you wish to have an APOC representative present with you at the meeting, please do not
hesitate to reach out to a representative or V.P. for your area. I would also encourage you to start
documenting your accomplishments for presentation during your year-end meeting.
To date, the National Office has not provided the all clear to conduct in person meetings and gatherings.
Until such time, each branch will continue to conduct virtual General Membership meetings. The
executive is hopeful that we may be able to conduct in-person meetings effective September. An
update on the status of the September general membership meeting will be posted on the local website
on or before September 9.
Often, the branch representatives and executive team is questioned about the criteria for bidding and
transferring. Every member was mailed a copy of the current collective agreement for their personal
use in February. I would like to draw your attention to Article 43, specifically 43.11 and 43.12 which
outlines the criteria for bid and transfer.
The branch is aware of the staffing challenges over the past couple of years in many offices. With some
members returning to work on July 6, we foresee an improvement in staffing across the GTA. Should
there continue to be a shortfall in your office after July 6, please advise a representative of your area.
In addition, we will also request updates from the PCR departments.
In regard to uniforms, Dawn will provide an update to the membership on the status of the new
uniforms. Previously, many newsletters have highlighted the fact that eligible members are choosing
not to wear the uniform negotiated for by the National team. Recently, the GM has shared the same
observation as he visits the field. I ask that if you qualify for uniform, to please order in the coming
months and report to work in authorized wear. If you choose to wear other attire, you may be subject
to disciplinary action. The Association appreciates your co-operation in this matter.
Lastly, at the Executive Committee meeting held in June, note that for convention 2023, delegates will
be calculated based on the membership totals of November 2022.
Summer is here. I wish you a safe and enjoyable hot weather season.
“If you cannot do great things, you can do small things in a great way.”
-- Martin Luther King, Jr.

Kathleen Rogers
Branch Secretary/Treasurer
sectrea@apocyork.ca
416-557-8314

Greetings all APOC Members, Happy Summer 2022, mask restrictions are lifted, warm weather upon
us – many of us have annual leave scheduled in the coming months.
Did you know?
If you are on scheduled vacation during a Designated paid holiday, Article 27 of our Collective
agreement, there are a few options for completing your Leave form prior to your vacation.
Completing your leave form prior to your vacation correctly is important.
Here are a few examples below, completing a leave form when there is a designated paid holiday
(Stat)
1st entering vacation for the week of July 31, and using the 5th day as annual on the following Monday
2nd entering vacation for the week of July 31, and not using the 5th day and leave it as a floating
vacation day.
3rd entering all five days of vacation, will be paid for the stat and paid the vacation day you entered on
the stat.

Always Plan Ahead: “The afternoon knows what the morning never suspected” – Robert Frost

Navin Persaud
T/H/M VP
thmvice@apocyork.ca
416-347-7165

Hello, All APOC Members, Welcome to our Wonderful Summer Days of 2022
As we enter the best time of the year it is very important to remember a few key safety
reminders.
Always take the appropriate measures to be safe when doing an outdoor activity, the use of
sunscreen and hydration can be a vital key for your health and protection
I would like to take this opportunity to thank Susan Leeder for her role as an APOC
representative and wish her well in her new roll OFR Delivery planner, and would like to
introduce our New Learning and Development Representative, (Reza) Mohammad Hajarian.
Reza has been with the corporation for the past 16 Years and possesses great knowledge of
our collective agreement. For any concerns, he can be reached at trainingrep@apocyork.ca
There have been several interviews conducted for TL’s not being in their work areas for the
full 8 hours of their shift. I would like to remind everyone, it's very important that you
communicate with your superintendents if for any reason you require to leave work during
your shift or prior to the end of your shift.
It has been brought forward that extra workload has been given to Superintendents and TL’s
to cover absenteeism. Additional workload should be covered by Relief supervisors if they are
not used to cover any other absence, Any Known absences for over 20 Days, and or long term
should be backfilled by a Developmental Supervisor.
It is that time of the year for your Mid Years, please ensure that you schedule some time with
your superintendent and have that one-on-one conversation, so you are clear of what is
expected from you.
Stay Safe everyone and I encourage you to bring forward any concerns from Transportation,
learning and development, MOS / MDO to my attention so we can together work with each
other to resolve any issues. I can be reached via email at thmvice@apocyork.ca or 416-3477165
Our Next General Membership meeting will be held on July 17, 2022 – please send me your
personal email address to be able to send you an invite to the Microsoft online Teams
meeting.

Sushil Ninawat

Dillon Lumsden

A/Delivery East VP
delvice@apocyork.ca
416-347-7162
Welcome to Summer !!
Please be advised that my acting assignment (VP delivery ) is ending as of July 4th, 2022, and I will continue
representing you as a representative.
It has been a privilege and honour to represent all of you during last 6 months although it was a learning
experience, your encouraging words and feedback were greatly appreciated.
As we all know as of July 4th business is back to normal, which means back to basics .
Complete your NDM activities regularly
Stress is on clean floor policy, please submit your bunker/ case check forms regularly
Familiarise yourself with early intervention package
Quality of OSV/ safety observation
Follow guidelines for COVID
Always present yourself professionally and in corporate uniform
Enjoy the summer stay safe at work and at home
Stay hydrated, know your limits, and reach out should you need any help
Best Regards,
Sushil

Jennifer DiMeo
SLPP VP
slppvice@apocyork.ca
416-460-4234

Hello Everyone,
The deadline for midyears is the end of July. Please reach out to your reps or myself if you have any questions
or concerns regarding your review.
Your Superintendent should be having a discussion with you and provide you with a copy of what will be
uploaded in the system.
For those that are new to South the reps for each shift are Debra Hunter shift 2, Myself for shift 3 and John
Fernando shift 1. I can be reached at 416- 462-4234 my APOC email is slppvice@apocyork.ca.
Have a safe and enjoyable summer!

Sharon Griffith
Sales and Serve VP
salesvice@apocyork.ca
416-347-7146

Dear Colleagues,
Hello Folks,
I hope all is well with you. As we all know Ontario has now officially dropped all Covid Mandates but trust
me Covid is still alive and kicking so please be careful. I have been asked several times what the rules are
if you work from home and get Covid 19. Below is the update to Quarantine Leave as per the Public
Health Agency of Canada
People working in isolation
If you test positive but have no symptoms they can continue to work, they just can't go into any Canada
Post facility for 5 calendar days. If they have symptoms and are not well enough to work, then they will be
provided quarantine leave up to 5 calendar days.
Child Care and Elder Care you must exhaust remaining Persona Days then there is special leave pandemic
childcare and Elder Care leave. All request for special leave will be investigated and are on a case-by-case
basis.
Cost of Living increase
The cost-of-living increase was paid out during our second pay period in June and as we can see it was not
very much. This is something that we will be bringing forward as a change for our next collective
agreement. The current collective agreement expires March 31, 2025.

Summer is finally here, and we can go back outside. So, whatever you get up to I hope you enjoy your it.

Stone Blemano
Gateway VP
wlppvice@apocyork.ca
416-459-1871

The Gateway members are asking a lot about the opening of the Albert Jackson Plant and its effect on
Gateway. APOC members are concerned and wondering if there will be a plant bid. The Corporation
and the Association have been working collaboratively together on how the new plant with be staffed
and the impact that it will have on the Gateway members. To date we have signed off on 3 MOA’s in
relation to the staffing process and have 1 MOA left to finalize. As soon as the last MOA is signed,
they will be communicated to all members through a Q&A as well as conference/team calls. You will
have noticed already that the Corporation has highlighted the impacted positions on the bids so that
it is well known that those positions are moving to the new location to enable individuals to bid in and
out of these positions, depending on their needs/wants. There will be plenty of time for questions
during the calls for any outstanding items that aren’t covered.

There has been an influx of grievances due to the impact of the recent 13.6 changes implemented on
April 24, 2022. Some members have volunteered to work multiple work centers when there is staffing
shortages. This voluntary service is finally coming to hurt the membership. Over the course of the
years some members have been bullied and harassed to work multiple work centers. I will encourage
you to stand up for your right. Do not be intimidated by the “wanna be” Managers and
Superintendents who have no respect for the APOC collective Agreement.
I will encourage all members (new and old) to join us for the general membership meetings via teams.
Please forward your personal emails to me at wlppvice@apocyork.ca so I can send you an invite. Our
next general membership meeting is July 17, 2022

Dawn Gayle
Divisional Vice President
gayle@apoc-aopc.com
416-414-3346
APOC Uniform update:
The new uniform design was wear tested and all responses have
been reviewed and the uniform has been adjusted accordingly.
These adjustments will be wear tested and reviewed amongst a
smaller group of testers and the final version should be ready for
the official launch in January 2023.
Official communication should be coming out sometime this fall.

The Cost-of-Living Allowance payment was triggered for the month of March 2022.
The calculation for the cost-of-living entitlement for each APOC employee is determined as follows:
The cost-of-living threshold target was triggered in the month of March 2022 and surpassed by (.9)
There is a payment of 1 cent for every .08 above threshold, thus 0.9 divided by 0.08 equals 11.25 or 11 cents
per hour worked.
All hours worked (including overtime) are included in this calculation.
E.G. An employee works 207 total hours in the month of March (including overtime)
The calculation would be 207 hours * 11 cents = $22.77
Please be informed that the Association will be moving forward with Arbitration regarding the wrongful
withholding of 10% of the 2020 At Risk pay, paid out in April of 2021. Due to the heavy demand being placed
on the arbitrators regarding covid hearings, the arbitration is scheduled to occur on the first date of availability
in the month of September 2023 and the Association has chosen arbitrator Michelle Flaherty to oversee the
case as per Appendix C of the collective agreement. The Association strongly believes that the corporation was
not within their rights to withhold a portion (percentage) of the well deserved and well-earned member bonus.
Provisions of the individual At-Risk bonus can be found in Letter #1 of the collective agreement. We
thank you for your support and will continue to update you should new details arise.
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John Fernando
Jennifer DiMeo
South
SLPP shift # 3
Central
Debra Hunter
416-460-4234
Plant
slppvice@apocyork.ca Jennifer DiMeo

Shift /
Area Email address

Stations

Shift # 1 slpprep1@apocyork.ca
Shift # 2 slpprep2@apocyork.ca
Shift # 3 slppvice@apocyork.ca

Alwi Mohamed
Shift # 1 wlpprep1@apocyork.ca
Stone Blemano
Gateway WLPP shift # 2
Sangeeta Dinshaw Shift # 2 wlpprep2@apocyork.ca
Plant 416-459-1871
wlppvice@apocyork.ca Nick Turczyn
Shift # 3 wlpprep3@apocyork.ca
Sharon Griffith
Sales and Sales & Serve
Chafica Ghazail
Serve 416-347-7146
salesvice@apocyork.ca
Navin Persaud
Training, Mail
MOS,
Operations Support,
Training,
Transportation
Trans
416-347-7165
thmvice@apocyork.ca

Dillon Lumsden
Delivery
Delivery
416-347-7162
delvice@apocyork.ca

Karl Donneral

Sales serverep@apocyork.ca
WPDH
wpdhtrans@apocyork.ca
& Trans

(Reza) Mohammad Training trainingrep@apocyork.ca
Hajarian
vacant

RMO mosrep@apocyork.ca

Roberto Tantsef

East
delrepe@apocyork.ca
Delivery

Ajax, Pickering, Oshawa, Whitby, Local Area East, 280 Progress, 14th Avenue,
Scarborough Depot 11, 70 Wynford, 55 Tempo, 600 & 675 Commissioners

Steve Thomas

Central
delrepc@apocyork.ca
Delivery

Arora/New Market, East Gwillimbury, Thornhill, Richmond Hill, Creditstone, 31
Brodie, 500 Oakdale, 66 Ray, Etobicoke Delivery Centre, Wicksteed

Brian Wilson
(supervisor)

West
delrepw@apocyork.ca
Delivery

Alliston, Local Area West, Brampton Main, Brampton North, 340 Matheson, Miss
Camobello, Miss Depot 3, Port Credit, Milton, Oakville, Etobicoke B/C

